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Our Context

Committed to excellence with skilled staff, personalised curriculum, and
strong leadership, Linlithgow Academy fosters a united community that
supports academic success, personal growth, and broad opportunities.
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Our Context

Committed to excellence, with top facilities, dedicated staff, a supportive
environment, and a focus on every student’s success.

Personalised, flexible curriculum focused on both content and learning
methods to support exam and broader success.

100 skilled teachers and strong subject leadership ensure high-quality,
consistent learning.

“Together We Thrive” — a united community fostering academic, social, and
emotional growth.

A progressive, personalised curriculum that engages all learners and
supports every student’s potential.

Wide National Qualifications and enrichment activities foster creativity,
ambition, and achievement
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Our Context

Linlithgow Academy is committed to providing every student with the opportunity to excel. Our excellent facilities,
combined with the dedication of our staff, enable us to deliver the highest standards of education in a safe,
supportive, and dynamic environment—one where all members of the school community are valued and their
achievements celebrated.

At Linlithgow Academy, we recognise that the curriculum is not just about what students learn but also how they
learn. We prioritise the student experience, fostering flexibility that ensures success both in examinations and
through personalised achievement pathways.

Our school benefits from a team of 100 teaching staff, with each department guided by a Principal Teacher
Curriculum, ensuring strong leadership across all curricular areas.

Ourvision statement "Together We Thrive" means we place an emphasis on collaboration and unity. It indicates we
want our young people, our staff, and our parents/carers to work together as a community to create an environment
where everyone can flourish academically, socially, and emotionally.

We offer a progressive, engaging, and challenging curriculum that provides opportunities for personalisation and
choice. We are committed to delivering the highest quality learning experiences, ensuring every student is supported
in reaching their full potential.

We provide the full range of National Qualifications expected in a modern Scottish secondary school, alongside
enriching experiences designed to foster creativity, enterprise, and ambition. Our goal is to develop young people who
take pride in their achievements and contribute positively to their local, national, and global communities.
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Our Context

SCQF at Linlithgow Academy

SCQF is fully embedded in the curriculum, offering
Inclusive, evolving pathways for our pupils. Led by senior
staff, it features NPAs, apprenticeships, and vocational
awards, with ongoing development and strategic planning
to maximise pupil potential.
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Our Context

* Linlithgow Academy has embedded SCQF as a core pillar of its curriculum, ensuring it is not treated as an add-on but
rather an integral part of learning and progression across all faculties. With a diverse pupil body exceeding 1,250
students, the school’s approach to SCQF reflects a commitment to inclusive, structured pathways that cater to
learners of all backgrounds and aspirations.

* Through faculty-driven initiatives, staff continuously identify and expand accreditation opportunities, introducing new
qualifications each year to enhance pupils’ progression routes. This ensures that learners engage with SCQF-
recognized awards, whether through NPAs, vocational certifications, or wider achievement programs.

» The Senior Leadership Team plays a pivotal role, driving staff development and awareness through structured training,
collaboration with external partners, and whole-school strategic planning. SCQF pathways are embedded within the
School Improvement Plan, ensuring progression, employability, and achievement remain central to curriculum
refinement.

* This whole-school approach, led by strong strategic oversight, ensures that Linlithgow Academy is continuously
advancing its SCQF provisions, strengthening pathways that maximize pupil potentialand opportunity.
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Continuous improvement

Over the past five years, the integration of SCQF within our School Improvement
Plans has been instrumental in shaping a more inclusive and future-focused
curriculum. As we work towards achieving SCQF Gold status, we have continually
expanded accreditation offers, ensuring that pupils benefit from a diverse range of
meaningful pathways.

This strategic growth has not only enhanced pupil engagement but has also acted
as a key driver for faculty improvement plans, aligning subject areas with national
priorities.

Much of this success is underpinned by our Depute Head’s leadership, whose
expertise in embedding sustainable and impactful qualifications has positioned
them as a trusted authority within the RIC and across the wider education
landscape. Their ability to support and advise other schools on best practices has
strengthened collaborative approaches, ensuring that SCQF-aligned frameworks
continue to grow across our region.
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Continuous improvement

22/23

IP

1 |
Improvement in employability skills and sustained, positive scho

ol leaver destinations for all young people:

Our learner centred
curriculum will offer learner
pathways that build on
challenge and improved

attainment opportunities to
meet the needs of all learners
by placing the human rights
and needs of every child and
young person at the centre of
education.

[15chool and ELC Improvemeant.

ElSchool and ELC Leadership
[ Teacher and Practitioner
Professionalism

E Parental Engagement

[ Curriculum and Assesament

E Performance Information

We will continue to develop our school
curriculum in line with emerging national
and international trends

EM/PTC
AR/Dev
Post

holders

Sept  then
on-going

As part of our ongoing process of curriculum making,
UNCRC Articlesare incorporated into learning
materials and resourcesto support the integration of
UNCRC into the curriculum. (ELT)

Learning for Sustainability principlesand themes are
embedded consistently across the curriculum
enhancing pupils’ understanding of LfS. (ELT)
Increasing range of pathways available and mapped
across all curriculumareas (PTC)

Our updated LA Curriculum Rationale meets updated
principles of design and context (EM)

Our consideration and recommendations of 51/52
BGE subject time allocation is taken forward into next
session’s timetable planning. (ELT)

Our updated 55 Curriculum design and structure

hattar maatc the attainmant neadc af all nunile with a

refreshed 85 “future skills' course offering a range of
SCQF options (ELT)

Production of 51 and S2 curricular overviews ensure
forward planning opportunities for parents/ pupils is
easily accessible . (PTC)

Our integrated 51 Social Studies course is ready for
2022.2023

QOur STEM plan is written and outcomes towards
gaining School STEM Nation Award are being
achieved (DR)

DYW Strategic Plan written and outcomes achieved
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Continuous improvement
23/24 SIP

the areas of critical and creative thinking, communication and
collaboration.

®  Qur Future Skills programme enriches our Senior Phase curriculum

2D offer by providing an integrative learning experience, closely

We will continua 1o devalap DHT linked to our school vision and values and that supports

ou;:chool c.umw::'f'm 'T Im: ATII_—Q?FHT accreditation at SCOF L6. (Future Skills teachers)
el learner centred W I,ni:::t':fn:ft:{;:zsan *  We will set forward options to consider a BGE blocked model for
curriculum will offer learner our curriculum model by “looking outwards”
Pathways that build on #  Qur BGE curricular content for each subject has been shared each
challenge and improved term with parents to promote partnership working including
attainment opportunities to home learning task options. (K. Urban)
meet the needs of all learners *  QOur L7 options in 56 will have been expanded to increase pupil

subject choice. We will have encouraged staff to undertake
leadership roles within this development.

e Qur reintroduced SCOF Ambassadors will be part of the School
Ambassador Recognition Programme. We will have encouraged
staff to undertake leadership roles within this development.
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Our enhanced Future Skills
programme is fully integrated.

2.2
23
3.3

Continuous improvement

24/25

IP

contextualised learning

Pathways Co-ordinator produces action plan September R. Bryson Action plan created and implemented

with associated tasks 24

Development of meaningful business June 2025 FTCs led by R. Faculties engage in partnership working.
partnerships to support employability and Bryson Faculties report increased employer activity across

their curriculurmm.

SCOF Gold Status achieved
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Our Curriculum

Senior Phase & Curriculum Opportunities

Linlithgow Academy uses SCQF to expand access and
guide curriculum growth. From Level 4 to 7, the Senior
Phase builds qualifications and supports wider
development, including wellbeing, personal achievement,
and work experience.

More about our curriculum model can be found here

https://linlithgowacademy.westlothian.org.uk/article/7
1724/Linlithgow-Academy-Curriculum-Model

A ®

Linlithgow Academy - SCQF Journey s

qualifications framework


https://linlithgowacademy.westlothian.org.uk/article/71724/Linlithgow-Academy-Curriculum-Model
https://linlithgowacademy.westlothian.org.uk/article/71724/Linlithgow-Academy-Curriculum-Model
https://linlithgowacademy.westlothian.org.uk/article/71724/Linlithgow-Academy-Curriculum-Model
https://linlithgowacademy.westlothian.org.uk/article/71724/Linlithgow-Academy-Curriculum-Model
https://linlithgowacademy.westlothian.org.uk/article/71724/Linlithgow-Academy-Curriculum-Model
https://linlithgowacademy.westlothian.org.uk/article/71724/Linlithgow-Academy-Curriculum-Model
https://linlithgowacademy.westlothian.org.uk/article/71724/Linlithgow-Academy-Curriculum-Model
https://linlithgowacademy.westlothian.org.uk/article/71724/Linlithgow-Academy-Curriculum-Model

Our Curriculum

To widen access and opportunities for our learners across all attainment levels
Linlithgow Academy is continually looking to build our curriculum offers. To do this we
use the Scottish Credit and Qualifications Framework (SCQF) as a key source of
information.

Our Senior Phase is the phase when a young person will build up a portfolio of
qualifications and continue to develop the knowledge, skills, attributes and capabilities
of the four capacities of Curriculum for Excellence.

Our curriculum framework and the national qualifications system provides a range of
opportunities to meet the needs of all learners, whether aspiring to achievements

at SCQF Level 4 or at SCQF Level 7

The curriculum in the Senior Phase comprises more than just programmes of study
which lead to qualifications. There is a continuing emphasis, for example, on health
and wellbeing, including physical activity and opportunities for personal achievement,
service to others and practical experience of the world of work.

Linlithgow Academy - SCQF Journey
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Pathways

SCQF Gold Status & Curriculum Excellence

Faculties design a progressive curriculum with broad
qualifications, empowering students and supporting
smooth transitions. SCQF pathways, industry links, and
diverse awards promote work-based learning and future-
focused achievement.

Linlithgow Academy - SCQF Journey e



Session 2025.26

Whole School SQA
Awards (N4-AH)

o |

linlithgowacademy.westlot... 1 3)

Course Choice 2025.2026 - Linlithgow
Academy

Humanities
History
Geography
Modern Studies
RMPS

Politics

Creative

Pathways

Linlithgow Academy Curricular Pathways

SCQF Information
and Curriculum links

SCQF Framework
4

THE SCQF INTERACTIVE
FRAMEWORK

scqf.org.uk ___-_,__ N

Interactive Framework | Scottish Credit
and Qualifications Framework

Humanities Faculty
Wider Achievement

S1-Sé
Eco Schools

S1-Sé6
Rights Respecting Schools

S1-Sé6
Fair Trade

Maths, Numeracy &
Computing Faculty

BGE Computing :

Senior Phase Computing

N5, H & AH Computing Science
L6 NPA Cyber Security
L6 NPA Digital media

Senior Phase Maths

N4, N5 & H Application of Maths
N5, H & AH Maths

Wider Achievement in Linlithgow Academy PADLET
Linlithgow Academy - SCQF Journey
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Pathways

* Faculties at Linlithgow Academy aim to build a curriculum that not only engages learners across the
Broad General Education (BGE) and Senior Phase but also ensures meaningful progression routes
aligned with SCQF Gold status. By embedding a wide range of accreditation opportunities and wider
achievement pathways, the school empowers students to take ownership of their learning while
accessing flexible, inclusive, and high-quality qualifications.

* Linlithgow Academy’s curriculum reflects the Gold standard by:

* Providing multiple progression routes, ensuring learners can transition smoothly from BGE into
the Senior Phase with a diverse set of SCQF-recognised qualifications.

* Expanding accreditation beyond traditional exams, offering opportunities such as NPAs,
Foundation Apprenticeships, and Skills for Work courses.

* Enhancing employability through partnerships, integrating work-based learning and collaboration
with industry professionals.

* Recognising diverse learner achievements, ensuring all students have access to SCQF credit-
rated awards that validate their skills and experiences.

Through this approach, Linlithgow Academy champions learner agency, ensuring all students have
access to pathways that align with their aspirations and future goals.
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Our SCQF Pathways

2023/24 2024/25 2025/26

S4 sS4
S4
Level 5 Customer Service As 23/24
Level 5 Health and Wellbeing Added - As 2024/5
Level 5 Mental Health and Wellbeing
Level 6 First Aid
Level 6 Leadership Skills
S5/6 S5/6
Level 6 Customer Service
Level 6 First Aid S5/6 As 2024/25
L6 NPA Cyber Security Added -
L6 NPA scientific technologies As 2023/24 Level 6 Acting and Performing ( within Higher Drama)
Level 6 NPA Musical Theatre Added - LLeVTlBG/ sussi_ness Pscklfge
eve cience Package
H SlEh e Eae ks evel 7 STEM y?l‘mg Leaéer Trial expansion of Level 7 YAA within Prefects and S6
L7 STEM young leader (pilot) Level 6 NPA Digital Media personal development options
. . Level 6 Journalism
L6 NPA Business & Enterprise Level 6 Leadership Skills
Future Skills Bundle

Level 7 Platinum Youth Achievement Award ( Drama
Ambassadors)

Linlithgow Academy - SCQF Journey s
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Our SCQF Packages

Business

Future Skills Sport

S5/6
S5/6
_ e S5/6
. N5 Sports and Recreation with either
LUEhElesetalp Level 6 Sports Development i -
Level 6 Personal Development 2 > NPA Business and Enterprise
. , ol . Level 6 Powering Futures
Level 6 Religion Beliefs and Values Level 6 Sports Development with Level 6
Refereeing
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Additional Resources

Senior Phase Pathways information

https://new.express.adobe.com/webpage/TgZX5RtQny6A
h?

S3 Pathways information

https://new.express.adobe.com/webpage/WZDSjRedo59
TK?

A
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Wider Achievement

In a new initiative for the 2024/5 session, during their study periods, S4 and S5 pupils at
Linlithgow Academy have been actively working towards a Level 6 Leadership Skills Award,
supported by Youth Link Scotland.

This initiative has enabled learners to develop a robust set of transferable skills, including
communication, problem-solving, teamwork, and strategic decision-making, all essential
for future academic and professional pathways. By applying leadership principles in real-world
contexts, pupils have gained valuable experience in mentoring, project management, and
reflective practice, ensuring they are well-prepared for the challenges of S5 and S6.

Crucially, this award serves as a gateway to Linlithgow Academy’s integrated Future Skills
package, aligning directly with the development of key meta-skills that drive employability and
lifelong learning. Furthermore, it creates a pipeline for recruiting new SCQF Ambassadors,
providing ambitious pupils with the opportunity to take on influential roles in promoting
accreditation pathways and supporting their peers, strengthening the school’s commitment
to leadership and personal development.
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Examples of LVL 6 Leadershi
Skills Award work across S4/5
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Examples of LVL 6 Leadershi
Skills Award work across S
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She Gpete, ouk  apmeast e Tolidren o0 Bthody o4
oS U ond cheir At £ o0 . Skt btiocnd o AR xRk
o e Takdon and van ek (1 the Wad in Oikobe
N OIT. ABr el ond  hab Ldotion Ky , and erta,
med to Yuhe, UK ofhere  Toa odellodved  tha ModdaN
Ewnd and (‘WMJ e p};& 2o r Ao

Who followed this leader and why did these people follow them?

Gidn oM ouou~d tho wefld Uha  cve vt or 2ducribng
(nealun Y20 wwdlion ) betart b ‘n (WD tra  ORSA GinL
overcane  ltina thl A oMk, R Soboo\ Than
Ao S0 L LA On 5 “,,'v;ig\Ju\,.].
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Examples of LVL 6 Leadershi
Skills Award work across S4/5
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Examples of LVL 6 Leadershi/p
Skills Award work across S4/5
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SCQF Ambassadors

Our SCQF ambassador program is placed within the wider leadership
options in senior school for S6 as well as promoted as an excellent
leadership opportunity for our S5 and S6 Future Skills pupils to undertake.

Ambassadors for this year committed to recruiting and training new pupil
ambassadors each year and are keen to speak to younger pupils in PSE
classes to expand understanding around course choice time.

Linlithgow Academy - SCQF Journey
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Pupil and Parent
Engagement and
Awareness
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Parents

Parents have frequent opportunities to learn more about and get involved with

their learners' journeys.

Parents are able to attend raising awareness evenings such as our Senior Phase
Engagement and Careers evening where they can speak to practitioners, pupils
(including Ambassadors) and senior management to enhance understanding
of SCQF

As seen in our pathways documentation, SCQF resources are shared via the
school website and promoted through our social media channels

Termly newsletters also allow parents the opportunity to view ongoing work
across faculties. Examples are on the following slide.

Linlithgow Academy - SCQF Journey e



Parents

Skills for Work Hospitality have been completing their unit
on Front of House. They decided to create a pancake
event for Shrove Tuesday. They served Pancakes with
different toppings and soup for a starter. They have also
work towards the Unit. There is one more event planned
over the next couple of weeks this is a Chinese event for
staff.
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Parents

S5 pupils in Future Skills classes had an immersive afternoon
hosted by Campbell Ford which focused on using the 'Belbin’
team roles framework to help prepare them for upcoming
community action projects. Meredith Belbin's research showed
that the most successful teams were made up of a diverse mix of
behaviours. To build high-performing teams, we need to represent
each of the nine Belbin Team Role behaviours at the appropriate
times and our afternoon session allowed pupils time and support
to explore their own skills and attributes and work out their places
in team projects.

The Belbin®

Team Role
Circle

Action

Linlithgow Academy - SCQF Journey

scottish credit and
qualifications framework

®



Parents
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Parents

Careers & Senior Phase Engagement Evening

The annual event helps S4-S6 pupils and families explore SCQF
options, engage with staff and employers, and gain insights from
Ambassadors—empowering confident, informed pathway decisions.
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Parents

Linlithgow Academy’s annual Careers and Senior Phase Engagement @
Evening has become a cornerstone in ensuring that pupils and parents Linlithgow Academy

THURS 16TH JAN

are fully informed and empowered when navigating future pathways.

This evolving event has grown into a highly interactive experience,
where S4-S6 pupils and their families engage directly with subject
specialists, current learners, employers, and partner organizations to

explore the breadth of curricular options and accredited qualifications AR AT S ATTINDING

avalla bl.e th rOU gh SCQ F. mo:ymu"u:::';m :m‘:::{s"" Stirling University
Bright Red Publishing Queen Margaret University T
Careers at Sea . e lvjlnl:::‘y :‘; :lest of Scotland
A key strength of the evening this year was the presence of SCQF e RoralConsevaloe of coland ety ubising Goup
Ambassadors, who provide first-hand insight into Level 5, 6, 7 owsiptd JR et conens
qualifications and NPAs, ensuring that pupils and parents understand - Specsavers
. . . . . . g - l JiOatridge College Others still to be confirmed
the diverse accreditation routes across faculties. These discussions go E { Pt
beyond course selection—they empower young people to make ‘ A i =
informed decisions about their future study, employability, and wider oy oy e R
achievement opportunities. oo g

S Epm -8.30pm
This structured, well-integrated approach ensures that pupils and e All |
parents leave the event equipped with knowledge, clarity, and " WF CDIT‘IE :
9 o o g a 54-SB: 6pm onwards S3: after Senior Phase Info Evenine
confidence in the wide range of progression routes available. 4 81-2 pupils 7.30-8.30pm ;
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»QF Ambassador Input At Engagement Evening

4 18 6
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SCQF Ambassador Input At Engagement Evening
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SCQF Ambassador Input At Engagement Evening

“The activity was successful as not only do we have more knowledge on myWOW),
career pathways and SCQF courses so do other year groups and parents. This helps
them make a more balanced, effective decision about course choose which will help

them in the future- which was part of the aim of the project. The social media will
prolong the amount of time awareness is spread and will keep the school community

up to date with information on these areas.”

Imogen, Ambassador

Linlithgow Academy - SCQF Journey e



Pupil Awareness

* Pupils are able to articulate their learning and, crucially, connect
their learning across the curriculum to the skills they need for
successful navigation beyond the Academy.

* Pupils frequently identify the skills they learn across their NPA
and Level 5, 6, 7 studies as crucial to ensuring they are prepared
to enter further education or employment successfully.

Linlithgow Academy - SCQF Journey e



Pupil Reflections On Their Level 6 and 7 Courses
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Pupil Reflections On Their Level 6 and 7 Courses
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Pupil Reflections On Their Level 6 and 7 Courses
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Pupil Reflectlons On Their Level 6 and 7 Courses
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Pupil Reflections On Their Level 6 and 7 Courses

‘made me think that cyber security is a useful skill to have as it is involved in every organisation’

‘It has made me think about how important cyber security is in the modern world and how
many new job opportunities are becoming available due to the rise of technology.’

"My course has no exam at the end of it which means the value of work done in class is
iImportant, as well as it's more engaging and less stressful”

"This course gives me a helpful insight into what would be expected of me when working for big
companies’.

"l have developed research skills as well as good communication and interpersonal skills like
how to be calm, respectful and to effectively respond to queries.”

"It has shown me how employees in work commun/cate with customers both online as well as
in person”.

"L6 Customers Services gives learners a new qualification which they can use in the future. It
also gives learners some key life skills".

“It has helped teach me some key skills that could be transferable into a work environment”

Linlithgow Academy - SCQF Journey

qualifications framework



Case Study - Future Skills

Linlithgow Academy’s SCQF Level 6 Future Skills bundle fosters leadership,
critical thinking, and resilience through interdisciplinary courses and
community projects, preparing students for lifelong success.
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Case Study - Future Skills

Future Skills is Linlithgow Academy's innovative bundle of Level 6 SCQF courses, designed to
provide students with a dynamic, interdisciplinary approach to skills development. This
accredited Senior Phase program leverages the flexibility of the SCQF framework to integrate
studiesin Leadershlf), Personal Development, and Religious Beliefs and Values, fosterin
critical thinking, resilience, and personal growth while promoting student agency. Rooted in
the school’s core purpose—the flourishing of our learners—Future Skills empowers students
to develop self-determination and moral leadership, equipping them with the character
strengths and values essential for success in today’s rapidly evolving society.

In addition to its core components, Future Skills incorporates studies in Psychology,
Sociology, and Philosophy, with a strong emphasis on Leadership. Teaching within this
program employs diverse pedagogical approaches that enhance engagement, participation,
and deeper understanding. Students build essential competencies in self-awareness,
citizenship, and leadership, forming a strong foundation for lifelong learning and
employability.

A distinguishing feature of Future Skills is its outward-facing approach, which encourages
students to embody the school’s vision and values through collaborative action research
projects. By working together to address meaningful issues in their community, students
cultivate resilience, adaptability, and a commitment to positive change. With its focus on
learning through the life course, Future Skills offers an integrated academic space where
students develop leadership capacity while preparing for success beyond the Academy.
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SCQF Ambassadors Work As Part Of Future Skills ‘Bundle’
SCQF AmbanSador‘s

COF Arbassader

Tauf‘:j LS.

* 0N OF My batnd® Wt ko Jow a. fem chl o6 courae wnk (ke sl Send$ o
| compteted ths loscek sy well, 1 viss opeal Lo new M eisto s ouked uch elise cbot e +Todhonl pupile the coprr i it iy e oot
fecgie bl V vaudth sasy gk we ce e est o5 S0 bk (oSS advinor and. the gatimey N‘""‘"":" 2% ) and ¥ Y
- el o basd, 4P onducing Hhe echerd ancl. Malke o.fEC Do

o bl parents akeuk my wiord e vk Raliiesg

o urpme and. cafess advinel d o8 sior

1o 3imilor husas Wit o qeae.
rrcther ote. o3ty kages was ko workon mu TT shils e Lot ot whatobss they T s s and ¢ :
j { o Norkand o (oL gasunis and- #bis the obs® + Procnoking ccsiiviey impacted. othes” o
Ttewer il vricedon bis basaek 1 somg vk 526 A o Show how e R
fpro tah dn. ook usedt mytasie S nondgoe on ey viord 0% WO g
¢ i o ke ST T

s
s e e gebTg VP o
ol conte bo penkaster abok il the ©!

o st ayl
M o (6 the schock
o i

o | damonehude feaveck wheh | Na.
when kaking ko the pasests and S K

g e conlodk with e WECERE L)
ash# qles was Py ks

' 3 crct ke
X ok

Lo qekbeler ab ofon,

| was M.

vies egerarowy bessfand b5
4 bl tiem en bl

15 o ks leating Sessions ak A5 when \ panech 95 AawUL 2.0 By

mnd. lad an achiily ty igsels ak ,.hé
{ >

$o donk lenow whak they o)

» Slows dhelpeogle in the sdwd thok b is help 200 Bhooe we
to doin be S

| ™ last tasek wis b g0 on o walk onea day Soo
pPatrt Y
| T compieicl thvs target %Z; cus\;d.m P

i o sixk Lo i€ ok gp 0 =
andther Yre o5 eersi

my gk

nel-

ot efher pup
bo m be e

kg wben § Sook T

ot coclaomeiehq ¢

T

E\Iahﬁmon how the emiect inshenc .
') = i D . -
* ) demorcimba mang merk ok rhen gl t was abe ko complele e e ST ‘g S s i ':‘\u‘ \.{.JJLQ .
e rckice- el on e ewelLas Delping o 0 oy tecr) : . annal Xeopmiiy ladho
on thrinsk koo Like helpng my brorpebles srmesde hersels with oty DUl e

Y Hond o5 vistland. hapTale avenins to ask e aress advess

) i seel Like havite

MC. B

@ Mana 6 gk ko be abie bo sieh work o) Wl

erks ke

mnd be able o go tome

Nabatie

pecple on Yhe my wodd o work

Ond  Yhe Coceefs ' oduisor ond

People

o

adsis

b She

wond of ok elesie

ond

How W demen

Skorves my Volues:

A odard
(esponsibie
; o S i) oy beng espechul Yo
oot Vagperds Wwith the Bved b
ot S yiie ol bkt GAA" el Ve i - o
o boad  Wh 9 : { -
N Pation e
| ' oule do Spook Cleady and make Sue thay
1A et S e o GSE questons t be  akle ¥ e S
. et to  dak do Fhese 2 Te Lol Was edched os (a0 ey
A Mjl\s Jhat  were Mok W“M s Hhat  they 3 O DGl feloked to W 9 , 4
Y ndswes W ; ) 2 =t
e odulls e ondS e ew ey paments  one e ge A
4 wes Jo. PEY Sursefs o holtce boad we had ) o
Ansiver Samh o A we e makivg L o e ¢ bend a0 o Yoy
e tawer & S and L Yaune Ao ke Ve tords Open haW
Yhey expeded N A wme v e ¥ q
comflete  and ohe ©ON

obout Ve Yopics

AGaEse e e i b g

kS

Linlithgow Academy - SCQF Journey

oug Volses -

mpacied o ekhes Posre
ek B Vet Yoy a
< a . Al leore . -
ar 9 Mo |
as 4

scottish credit and
qualifications framework




SCQF Ambassadors Work As Part Of Future Skills ‘Bundle’
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Work As Part Of Future Skills ‘Bundle’
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Development Of External Relationships

Weekly employer visits link learning to real careers, enhancing SCQF goals.
Industry insights, mentorship, and real-world context build ambition,

resilience, and future-ready skills aligned with Scotland’s development
goals.
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Development Of External Relationships

At Linlithgow Academy, the Pathways with Purpose initiative creates valuable opportunities for
pupils by inviting employers into the school on a weekly basis. These sessions—whether broad
industry insights or specific engagements linked to NPA, non-exam subjects, and wider
achievement—help pupils connect their learning to real-world applications, broadening their
understanding of career possibilities.

Bringing employers and businesses into secondary schools plays a vital role in preparing young
people for their future by fostering meaningful connections between education and the world of
work. Engaging with industry experts provides pupils with firsthand insights into various career
paths, empowering them to make informed choices that align with their skills, interests, and
aspirations. These interactions help pupils see the relevance of their learning in real-world contexts,
reinforcing the aims of the Scottish Credit and Qualifications Framework (SCQF) by broadening their
understanding of qualifications and progression routes beyond the classroom.

Exposure to diverse industries and opportunities encourages young people to explore pathways
they may not have previously considered, fostering ambition and resilience. Moreover, establishing
sustainable partnerships with employers at local, national, and international levels creates long-
term benefits for learners, ensuring ongoing access to guidance, mentorship, and real-world
experiences that enrich their educational journey. This collaborative approach strengthens
Scotland’s commitment to skills development and lifelong learning, equipping pupils with the
knowledge and confidence to navigate their future with purpose.
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What Impact Have These Sessions Had?

Over 400 pupils engaged in employer sessions, boosting
ambition and confidence across all backgrounds. Student
demand shows success. SCQF-alignhed, tailored employer
Input, including mock interviews for S5, enhances real-
world skills and pathway awareness.
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What Impact Have These Sessions Had?

* Over 400 pupil engagements in the 2 years the initiative has been in place, demonstrating a strong and
growing interest in employer-led sessions, with pupils actively participating in discussions that
connect their learning to real-world opportunities.

* Encou ra§ing'engagement across a diverse pupil range, ensuring that learners from all backgrounds
and academic levels benefit from exposure to industry experts, fostering ambition and confidence.

* Pupil-driven requests for next session indicate the success of the initiative, with young people
expressing specific interest in industries and professions, reinforcing the value of employer
engagementin shaping aspirations.

 Targeted SCQF subject links have strengthened collaboration between businesses and departments,
moving beyond general employer sessions to tailored engagements that directlﬁenhance pupils’
understanding of their SCQF studies and their relevance to future work and further education.

* Links with businesses have generated the opportunity for Mock interviews benefiting around 80-100
S5 pupils each academic session have provided invaluable real-world experience, embedded within
the SCQF Future Skills Program, equipping pupils with essential employability skills and confidence
as they prepare for post-school transitions.

* This structured approach ensures that employer en_%agement is pur1poseful, measurable, and deeply
connected to the SCQF framework, reinforcing pupils’ awareness of pathways and progression
opportunities
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Leading in the Authority

Our approach to Developing the Young Workforce (DYW) has positioned us as authority-wide
leaders and exemplars of best practice. This is evidenced through our active involvement in the
DYW Steering Group, where our Pathways with Purpose initiative has been shared as a model

of effective curriculum integration.

Furthermore, our DYW Co-ordinator has played a pivotal role in leading CLPL events designed
to equip practitioners across the authority with the strategies needed to embed DYW principles

within their own curricula. This sustained leadership and collaboration directly contribute to
the criteria outlined for SCQF Gold Ambassador status, reflecting our commitment to
curriculum innovation, strategic partnerships, and impactful professional learning.
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Other Business And Employer Engagements Across School

*  QOver 2000 individual pupil Some highlights!
engagements between
2023 - present

e Allfaculties involved =

Whole School buy in and
approach Sustrans — Winchburgh project

Work Experience Burgh Halls (T and T)

Mitsubishi challenge

School of Rugby

Police Scotland Talks

F1in schools

Make it with Meat challenge

Community Justice Scotland

A ®

Linlithgow Academy - SCQF Journey s

qualifications framework




Pupil Sways
Linking Learning Across The Curriculum To Careers

CV writing Sway
Interview sway More Underway

Applications Sway

Industry Sway — Hospitality Designed to support
SCQF/ NPA

courses such as

Industry Sway- Land Based Future Sk.llls and
Careers Leadership

Industry Sway- Construction

Industry Sway — Digital

A@
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https://sway.cloud.microsoft/X2xvELc7DIH8JRDX?ref=Link&loc=mysways
https://sway.cloud.microsoft/CofAXLvXptSND72t?ref=Link&loc=mysways
https://sway.cloud.microsoft/bQUCa2AeNa0GSjnZ?ref=Link&loc=mysways
https://sway.cloud.microsoft/MUtntexY5SQMLRts?ref=Link&loc=mysways
https://sway.cloud.microsoft/MUtntexY5SQMLRts?ref=Link&loc=mysways
https://sway.cloud.microsoft/MUtntexY5SQMLRts?ref=Link&loc=mysways
https://sway.cloud.microsoft/OHHB1QajGjL2WEWQ?ref=Link
https://sway.cloud.microsoft/OHHB1QajGjL2WEWQ?ref=Link
https://sway.cloud.microsoft/OHHB1QajGjL2WEWQ?ref=Link
https://sway.cloud.microsoft/S6nGsdocYgBBcm8c?ref=Link&loc=mysways
https://sway.cloud.microsoft/S6nGsdocYgBBcm8c?ref=Link&loc=mysways
https://sway.cloud.microsoft/S6nGsdocYgBBcm8c?ref=Link&loc=mysways
https://sway.cloud.microsoft/spNEOiOGW3ZhkdLp?ref=Link&loc=mysways
https://sway.cloud.microsoft/spNEOiOGW3ZhkdLp?ref=Link&loc=mysways
https://sway.cloud.microsoft/spNEOiOGW3ZhkdLp?ref=Link&loc=mysways
https://sway.cloud.microsoft/spNEOiOGW3ZhkdLp?ref=Link&loc=mysways
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Summary

* Whole School Approach
o SCQF language and vision are embedded in the school culture through leadership in curriculum planning and SIP alignment. The
Future Skills programme exemplifies how SCQF-accredited learning is prioritised and normalised across departments.
o The school’s SCQF leadership reviews delivery models and leads expansion of accreditation annually, ensuring programme
sustainability and relevance.
* Pupil Awareness
o SCQF Ambassadors take an active leadership role in raising awareness across the school. They will be delivering sessions to BGE and
Senior Phase pupils, support course choice evenings, and mentor new ambassadors.
o Pupilsinvolved in the programme gain formal recognition through the Leadership Award at SCQF Level 6, showcasing how SCQF-related
leadership contributes to wider achievement and awards-based tracking.
Parental Engagement & Understanding
o Pupilambassadors present at parents’ evenings and course choice events, supporting wider parental awareness of SCQF pathways.
o SCQF information is consistently shared through school apps, display boards, social media, and a dedicated section on the school
website, ensuring access across platforms and demographics.
* [earning Pathways
o Linlithgow Academy offers a robust suite of qualifications across SCQF Levels 4-7, including NPAs, Skills for Work, Personal
Development, and Meta-Skills Awards, all mapped for clarity.
o The Future Skills interdisciplinary bundle (Leadership + RBV + Personal Development) stands as a flagship course that explicitly
develops progression and learner agency.
* External Relationships
o The school runs a weekly Pathways with Purpose programme, where employer engagement supports SCQF learning with live briefs,
mock interviews, and employer-led input. p
o Staff have mentored other schools through shared SCQF practice at local authority events and DYW networks, actively supporting
neighbouring institutions toward SCQF recognition. y

*
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