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Our Context

Committed to excellence with skilled staff, personalised curriculum, and 
strong leadership, Linlithgow Academy fosters a united community that 
supports academic success, personal growth, and broad opportunities.
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Our Context
• Committed to excellence, with top facilities, dedicated staff, a supportive 

environment, and a focus on every student’s success.
• Personalised, flexible curriculum focused on both content and learning 

methods to support exam and broader success.
• 100 skilled teachers and strong subject leadership ensure high-quality, 

consistent learning.
• “Together We Thrive” – a united community fostering academic, social, and 

emotional growth.
• A progressive, personalised curriculum that engages all learners and 

supports every student’s potential.
• Wide National Qualifications and enrichment activities foster creativity, 

ambition, and achievement
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Our Context
• Linlithgow Academy is committed to providing every student with the opportunity to excel. Our excellent facilities, 

combined with the dedication of our staff, enable us to deliver the highest standards of education in a safe, 
supportive, and dynamic environment—one where all members of the school community are valued and their 
achievements celebrated.

• At Linlithgow Academy, we recognise that the curriculum is not just about what students learn but also how they 
learn. We prioritise the student experience, fostering flexibility that ensures success both in examinations and 
through personalised achievement pathways.

• Our school benefits from a team of 100 teaching staff, with each department guided by a Principal Teacher 
Curriculum, ensuring strong leadership across all curricular areas.

• Our vision statement "Together We Thrive" means we place an emphasis on collaboration and unity. It indicates we 
want our young people, our staff, and our parents/carers to work together as a community to create an environment 
where everyone can flourish academically, socially, and emotionally.

• We offer a progressive, engaging, and challenging curriculum that provides opportunities for personalisation and 
choice. We are committed to delivering the highest quality learning experiences, ensuring every student is supported 
in reaching their full potential.

• We provide the full range of National Qualifications expected in a modern Scottish secondary school, alongside 
enriching experiences designed to foster creativity, enterprise, and ambition. Our goal is to develop young people who 
take pride in their achievements and contribute positively to their local, national, and global communities.
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Our Context

SCQF at Linlithgow Academy

SCQF is fully embedded in the curriculum, offering 
inclusive, evolving pathways for our pupils. Led by senior 
staff, it features NPAs, apprenticeships, and vocational 
awards, with ongoing development and strategic planning 
to maximise pupil potential.
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Our Context
• Linlithgow Academy has embedded SCQF as a core pillar of its curriculum, ensuring it is not treated as an add-on but 

rather an integral part of learning and progression across all faculties. With a diverse pupil body exceeding 1,250 
students, the school’s approach to SCQF reflects a commitment to inclusive, structured pathways that cater to 
learners of all backgrounds and aspirations.

• Through faculty-driven initiatives, staff continuously identify and expand accreditation opportunities, introducing new 
qualifications each year to enhance pupils’ progression routes. This ensures that learners engage with SCQF-
recognized awards, whether through NPAs, vocational certifications, or wider achievement programs.

• The Senior Leadership Team plays a pivotal role, driving staff development and awareness through structured training, 
collaboration with external partners, and whole-school strategic planning. SCQF pathways are embedded within the 
School Improvement Plan, ensuring progression, employability, and achievement remain central to curriculum 
refinement.

• This whole-school approach, led by strong strategic oversight, ensures that Linlithgow Academy is continuously 
advancing its SCQF provisions, strengthening pathways that maximize pupil potential and opportunity.
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Continuous improvement
Over the past five years, the integration of SCQF within our School Improvement 
Plans has been instrumental in shaping a more inclusive and future-focused 
curriculum. As we work towards achieving SCQF Gold status, we have continually 
expanded accreditation offers, ensuring that pupils benefit from a diverse range of 
meaningful pathways. 

This strategic growth has not only enhanced pupil engagement but has also acted 
as a key driver for faculty improvement plans, aligning subject areas with national 
priorities. 

Much of this success is underpinned by our Depute Head’s leadership, whose 
expertise in embedding sustainable and impactful qualifications has positioned 
them as a trusted authority within the RIC and across the wider education 
landscape. Their ability to support and advise other schools on best practices has 
strengthened collaborative approaches, ensuring that SCQF-aligned frameworks 
continue to grow across our region.
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Continuous improvement
22/23 SIP
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Continuous improvement
23/24 SIP
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Continuous improvement
24/25 SIP



Learning Pathways
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Our Curriculum
Senior Phase & Curriculum Opportunities

Linlithgow Academy uses SCQF to expand access and 
guide curriculum growth. From Level 4 to 7, the Senior 
Phase builds qualifications and supports wider 
development, including wellbeing, personal achievement, 
and work experience.

More about our curriculum model can be found here 
https://linlithgowacademy.westlothian.org.uk/article/7
1724/Linlithgow-Academy-Curriculum-Model 

https://linlithgowacademy.westlothian.org.uk/article/71724/Linlithgow-Academy-Curriculum-Model
https://linlithgowacademy.westlothian.org.uk/article/71724/Linlithgow-Academy-Curriculum-Model
https://linlithgowacademy.westlothian.org.uk/article/71724/Linlithgow-Academy-Curriculum-Model
https://linlithgowacademy.westlothian.org.uk/article/71724/Linlithgow-Academy-Curriculum-Model
https://linlithgowacademy.westlothian.org.uk/article/71724/Linlithgow-Academy-Curriculum-Model
https://linlithgowacademy.westlothian.org.uk/article/71724/Linlithgow-Academy-Curriculum-Model
https://linlithgowacademy.westlothian.org.uk/article/71724/Linlithgow-Academy-Curriculum-Model
https://linlithgowacademy.westlothian.org.uk/article/71724/Linlithgow-Academy-Curriculum-Model
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Our Curriculum
• To widen access and opportunities for our learners across all attainment levels 

Linlithgow Academy is continually looking to build our curriculum offers. To do this we 
use the Scottish Credit and Qualifications Framework (SCQF) as a key source of 
information. 

• Our Senior Phase is the phase when a young person will build up a portfolio of 
qualifications and continue to develop the knowledge, skills, attributes and capabilities 
of the four capacities of Curriculum for Excellence.

• Our curriculum framework and the national qualifications system provides a range of 
opportunities to meet the needs of all learners, whether aspiring to achievements 
at SCQF Level 4 or at SCQF Level 7

• The curriculum in the Senior Phase comprises more than just programmes of study 
which lead to qualifications. There is a continuing emphasis, for example, on health 
and wellbeing, including physical activity and opportunities for personal achievement, 
service to others and practical experience of the world of work.
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Pathways

SCQF Gold Status & Curriculum Excellence

Faculties design a progressive curriculum with broad 
qualifications, empowering students and supporting 
smooth transitions. SCQF pathways, industry links, and 
diverse awards promote work-based learning and future-
focused achievement.



Wider Achievement in Linlithgow Academy PADLET 
Linlithgow Academy - SCQF Journey

Pathways
A computer screen shot of a computer screen

AI-generated content may be incorrect.

https://linlithgowacademy.westlothian.org.uk/article/70533/Subject-Curriculum-Progression-Pathways
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Pathways
• Faculties at Linlithgow Academy aim to build a curriculum that not only engages learners across the 

Broad General Education (BGE) and Senior Phase but also ensures meaningful progression routes 
aligned with SCQF Gold status. By embedding a wide range of accreditation opportunities and wider 
achievement pathways, the school empowers students to take ownership of their learning while 
accessing flexible, inclusive, and high-quality qualifications.

• Linlithgow Academy’s curriculum reflects the Gold standard by:
• Providing multiple progression routes, ensuring learners can transition smoothly from BGE into 

the Senior Phase with a diverse set of SCQF-recognised qualifications.
• Expanding accreditation beyond traditional exams, offering opportunities such as NPAs, 

Foundation Apprenticeships, and Skills for Work courses.
• Enhancing employability through partnerships, integrating work-based learning and collaboration 

with industry professionals.
• Recognising diverse learner achievements, ensuring all students have access to SCQF credit-

rated awards that validate their skills and experiences.

• Through this approach, Linlithgow Academy champions learner agency, ensuring all students have 
access to pathways that align with their aspirations and future goals. 
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Our SCQF Pathways

2023/24
S4

Level 5 Customer Service
Level 5 Health and Wellbeing

S5/6
Level 6 Customer Service

Level 6 First Aid
L6 NPA Cyber Security

L6 NPA scientific technologies
Level 6 NPA Musical Theatre 

L6 STEM young leader 

L7 STEM young leader  (pilot)
L6 NPA Business & Enterprise

Future Skills Bundle

2024/25
S4

As 23/24
Added - 

Level 5 Mental Health and Wellbeing
Level 6 First Aid

Level 6 Leadership Skills

S5/6

As 2023/24

Added - 
Level 7 STEM young Leader

Level 6 NPA Digital Media
Level 6 Journalism

Level 6 Leadership Skills
Level 7 Platinum Youth Achievement Award ( Drama 

Ambassadors)

2025/26
S4

As 2024/5

S5/6

As 2024/25

Added – 
Level 6 Acting and Performing ( within Higher Drama)

Level 6 Business Package
Level 6/ 7 Science Package

Trial expansion of Level 7 YAA within Prefects and S6 
personal development options
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Our SCQF Packages

Future Skills

S5/6

Level 6 Leadership
Level 6 Personal Development

Level 6 Religion Beliefs and Values

Sport

S5/6

N5 Sports and Recreation with either
Level 6 Sports Development

or
Level 6 Sports Development with Level 6 

Refereeing

Business

S5/6

NPA Business and Enterprise
Level 6 Powering Futures
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Additional Resources
Senior Phase Pathways information
https://new.express.adobe.com/webpage/TgZX5RtQny6A
h? 

S3 Pathways information
https://new.express.adobe.com/webpage/WZDSjRedo59
TK?

https://new.express.adobe.com/webpage/TgZX5RtQny6Ah
https://new.express.adobe.com/webpage/TgZX5RtQny6Ah
https://new.express.adobe.com/webpage/WZDSjRedo59TK
https://new.express.adobe.com/webpage/WZDSjRedo59TK
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Wider Achievement
In a new initiative for the 2024/5 session, during their study periods, S4 and S5 pupils at 
Linlithgow Academy have been actively working towards a Level 6 Leadership Skills Award, 
supported by Youth Link Scotland. 

This initiative has enabled learners to develop a robust set of transferable skills, including 
communication, problem-solving, teamwork, and strategic decision-making, all essential 
for future academic and professional pathways. By applying leadership principles in real-world 
contexts, pupils have gained valuable experience in mentoring, project management, and 
reflective practice, ensuring they are well-prepared for the challenges of S5 and S6. 

Crucially, this award serves as a gateway to Linlithgow Academy’s integrated Future Skills 
package, aligning directly with the development of key meta-skills that drive employability and 
lifelong learning. Furthermore, it creates a pipeline for recruiting new SCQF Ambassadors, 
providing ambitious pupils with the opportunity to take on influential roles in promoting 
accreditation pathways and supporting their peers, strengthening the school’s commitment 
to leadership and personal development.
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Examples of LVL 6 Leadership 
Skills Award work across S4/5
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Examples of LVL 6 Leadership 
Skills Award work across S4/5
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Examples of LVL 6 Leadership 
Skills Award work across S4/5
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Examples of LVL 6 Leadership 
Skills Award work across S4/5
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SCQF Ambassadors

Our SCQF ambassador program is placed within the wider leadership 
options in senior school for S6  as well as promoted as an excellent 
leadership opportunity for our S5 and S6 Future Skills pupils to undertake.  

Ambassadors for this year committed to recruiting and training new pupil 
ambassadors each year and are keen to speak to younger pupils in PSE 
classes to expand understanding around course choice time.



Pupil and Parent 
Engagement and 

Awareness
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Parents
• Parents have frequent opportunities to learn more about and get involved with 

their learners' journeys.
• Parents are able to attend raising awareness evenings such as our Senior Phase 

Engagement and Careers evening where they can speak to practitioners, pupils 
( including Ambassadors) and senior management to enhance understanding  
of SCQF

• As seen in our pathways documentation, SCQF resources are shared via the 
school website and promoted through our social media channels

• Termly newsletters also allow parents the opportunity to view ongoing work 
across faculties.  Examples are on the following slide.



Parents
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Parents

Careers & Senior Phase Engagement Evening

The annual event helps S4–S6 pupils and families explore SCQF 
options, engage with staff and employers, and gain insights from 
Ambassadors—empowering confident, informed pathway decisions.
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Parents
Linlithgow Academy’s annual Careers and Senior Phase Engagement 
Evening has become a cornerstone in ensuring that pupils and parents 
are fully informed and empowered when navigating future pathways. 

This evolving event has grown into a highly interactive experience, 
where S4-S6 pupils and their families engage directly with subject 
specialists, current learners, employers, and partner organizations to 
explore the breadth of curricular options and accredited qualifications 
available through SCQF.

A key strength of the evening this year was the presence of SCQF 
Ambassadors, who provide first-hand insight into Level 5, 6, 7 
qualifications and NPAs, ensuring that pupils and parents understand 
the diverse accreditation routes across faculties. These discussions go 
beyond course selection—they empower young people to make 
informed decisions about their future study, employability, and wider 
achievement opportunities.

This structured, well-integrated approach ensures that pupils and 
parents leave the event equipped with knowledge, clarity, and 
confidence in the wide range of progression routes available. 
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SCQF Ambassador Input At Engagement Evening
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SCQF Ambassador Input At Engagement Evening
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SCQF Ambassador Input At Engagement Evening

“The activity was successful as not only do we have more knowledge on myWOW, 
career pathways and SCQF courses so do other year groups and parents. This helps  
them make a more balanced, effective decision about course choose which will help 
them in the future- which was part of the aim of the project. The social media will 
prolong the amount of time awareness is spread and will keep the school community 
up to date with information on these areas.”

Imogen, Ambassador
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Pupil Awareness

• Pupils are able to articulate their learning and, crucially, connect 
their learning across the curriculum to the skills they need for 
successful navigation beyond the Academy.

• Pupils frequently identify the skills they learn across their NPA 
and Level 5, 6, 7 studies as crucial to ensuring they are prepared 
to enter further education or employment successfully.



Pupil Reflections On Their Level 6 and 7 Courses
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Pupil Reflections On Their Level 6 and 7 Courses
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Pupil Reflections On Their Level 6 and 7 Courses

‘made me think that cyber security is a useful skill to have as it is involved in every organisation’
‘It has made me think about how important cyber security is in the modern world and how 

many new job opportunities are becoming available due to the rise of technology.’
"My course has no exam at the end of it which means the value of work done in class is 

important, as well as it's more engaging and less stressful"
"This course gives me a helpful insight into what would be expected of me when working for big 

companies".
"I have developed research skills as well as good communication and interpersonal skills like 

how to be calm, respectful and to effectively respond to queries."
"It has shown me how employees in work communicate with customers both online as well as 

in person".
"L6 Customers Services gives learners a new qualification which they can use in the future. It 

also gives learners some key life skills".
“It has helped teach me some key skills that could be transferable into a work environment”
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Case Study – Future Skills

Linlithgow Academy’s SCQF Level 6 Future Skills bundle fosters leadership, 
critical thinking, and resilience through interdisciplinary courses and 
community projects, preparing students for lifelong success.
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Case Study – Future Skills
Future Skills is Linlithgow Academy's innovative bundle of Level 6 SCQF courses, designed to 
provide students with a dynamic, interdisciplinary approach to skills development. This 
accredited Senior Phase program leverages the flexibility of the SCQF framework to integrate 
studies in Leadership, Personal Development, and Religious Beliefs and Values, fostering 
critical thinking, resilience, and personal growth while promoting student agency. Rooted in 
the school’s core purpose—the flourishing of our learners—Future Skills empowers students 
to develop self-determination and moral leadership, equipping them with the character 
strengths and values essential for success in today’s rapidly evolving society.
In addition to its core components, Future Skills incorporates studies in Psychology, 
Sociology, and Philosophy, with a strong emphasis on Leadership. Teaching within this 
program employs diverse pedagogical approaches that enhance engagement, participation, 
and deeper understanding. Students build essential competencies in self-awareness, 
citizenship, and leadership, forming a strong foundation for lifelong learning and 
employability.
A distinguishing feature of Future Skills is its outward-facing approach, which encourages 
students to embody the school’s vision and values through collaborative action research 
projects. By working together to address meaningful issues in their community, students 
cultivate resilience, adaptability, and a commitment to positive change. With its focus on 
learning through the life course, Future Skills offers an integrated academic space where 
students develop leadership capacity while preparing for success beyond the Academy.
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SCQF Ambassadors Work As Part Of Future Skills ‘Bundle’
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SCQF Ambassadors Work As Part Of Future Skills ‘Bundle’
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Work As Part Of Future Skills ‘Bundle’
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Work As Part Of Future Skills ‘Bundle’



Development Of 
External 

Relationships
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Development Of External Relationships

Weekly employer visits link learning to real careers, enhancing SCQF goals. 
Industry insights, mentorship, and real-world context build ambition, 
resilience, and future-ready skills aligned with Scotland’s development 
goals.
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Development Of External Relationships
At Linlithgow Academy, the Pathways with Purpose initiative creates valuable opportunities for 
pupils by inviting employers into the school on a weekly basis. These sessions—whether broad 
industry insights or specific engagements linked to NPA, non-exam subjects, and wider 
achievement—help pupils connect their learning to real-world applications, broadening their 
understanding of career possibilities. 
Bringing employers and businesses into secondary schools plays a vital role in preparing young 
people for their future by fostering meaningful connections between education and the world of 
work. Engaging with industry experts provides pupils with firsthand insights into various career 
paths, empowering them to make informed choices that align with their skills, interests, and 
aspirations. These interactions help pupils see the relevance of their learning in real-world contexts, 
reinforcing the aims of the Scottish Credit and Qualifications Framework (SCQF) by broadening their 
understanding of qualifications and progression routes beyond the classroom.
Exposure to diverse industries and opportunities encourages young people to explore pathways 
they may not have previously considered, fostering ambition and resilience. Moreover, establishing 
sustainable partnerships with employers at local, national, and international levels creates long-
term benefits for learners, ensuring ongoing access to guidance, mentorship, and real-world 
experiences that enrich their educational journey. This collaborative approach strengthens 
Scotland’s commitment to skills development and lifelong learning, equipping pupils with the 
knowledge and confidence to navigate their future with purpose.



Who Has Supported Us So Far?
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What Impact Have These Sessions Had?

Over 400 pupils engaged in employer sessions, boosting 
ambition and confidence across all backgrounds. Student 
demand shows success. SCQF-aligned, tailored employer 
input, including mock interviews for S5, enhances real-
world skills and pathway awareness.
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What Impact Have These Sessions Had?

• Over 400 pupil engagements in the 2 years the initiative has been in place, demonstrating a strong and 
growing interest in employer-led sessions, with pupils actively participating in discussions that 
connect their learning to real-world opportunities.

• Encouraging engagement across a diverse pupil range, ensuring that learners from all backgrounds 
and academic levels benefit from exposure to industry experts, fostering ambition and confidence.

• Pupil-driven requests for next session indicate the success of the initiative, with young people 
expressing specific interest in industries and professions, reinforcing the value of employer 
engagement in shaping aspirations.

• Targeted SCQF subject links have strengthened collaboration between businesses and departments, 
moving beyond general employer sessions to tailored engagements that directly enhance pupils’ 
understanding of their SCQF studies and their relevance to future work and further education.

• Links with businesses have generated the opportunity for Mock interviews benefiting around 80–100 
S5 pupils each academic session have provided invaluable real-world experience, embedded within 
the SCQF Future Skills Program, equipping pupils with essential employability skills and confidence 
as they prepare for post-school transitions.

• This structured approach ensures that employer engagement is purposeful, measurable, and deeply 
connected to the SCQF framework, reinforcing pupils’ awareness of pathways and progression 
opportunities
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Leading in the Authority

Our approach to Developing the Young Workforce (DYW) has positioned us as authority-wide 
leaders and exemplars of best practice. This is evidenced through our active involvement in the 
DYW Steering Group, where our Pathways with Purpose initiative has been shared as a model 
of effective curriculum integration.
Furthermore, our DYW Co-ordinator has played a pivotal role in leading CLPL events designed 
to equip practitioners across the authority with the strategies needed to embed DYW principles 
within their own curricula. This sustained leadership and collaboration directly contribute to 
the criteria outlined for SCQF Gold Ambassador status, reflecting our commitment to 
curriculum innovation, strategic partnerships, and impactful professional learning.
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Other Business And Employer Engagements Across School
• Over 2000 individual  pupil 

engagements between 
2023 - present

• All faculties involved = 
Whole School buy in and 
approach

Some highlights!

Mitsubishi challenge

School of Rugby

Police Scotland Talks

Sustrans – Winchburgh project

Work Experience Burgh Halls ( T and T)

F1 in schools

Make it with Meat challenge

Community Justice Scotland
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Pupil Sways 
Linking Learning Across The Curriculum To Careers

CV writing Sway 
Interview sway 

Applications Sway
Industry Sway – Hospitality

Industry Sway- Construction 
Industry Sway – Digital

Industry Sway- Land Based 
Careers 

More Underway

Designed to support 
SCQF/ NPA 
courses such as 
Future Skills and 
Leadership

https://sway.cloud.microsoft/X2xvELc7DIH8JRDX?ref=Link&loc=mysways
https://sway.cloud.microsoft/CofAXLvXptSND72t?ref=Link&loc=mysways
https://sway.cloud.microsoft/bQUCa2AeNa0GSjnZ?ref=Link&loc=mysways
https://sway.cloud.microsoft/MUtntexY5SQMLRts?ref=Link&loc=mysways
https://sway.cloud.microsoft/MUtntexY5SQMLRts?ref=Link&loc=mysways
https://sway.cloud.microsoft/MUtntexY5SQMLRts?ref=Link&loc=mysways
https://sway.cloud.microsoft/OHHB1QajGjL2WEWQ?ref=Link
https://sway.cloud.microsoft/OHHB1QajGjL2WEWQ?ref=Link
https://sway.cloud.microsoft/OHHB1QajGjL2WEWQ?ref=Link
https://sway.cloud.microsoft/S6nGsdocYgBBcm8c?ref=Link&loc=mysways
https://sway.cloud.microsoft/S6nGsdocYgBBcm8c?ref=Link&loc=mysways
https://sway.cloud.microsoft/S6nGsdocYgBBcm8c?ref=Link&loc=mysways
https://sway.cloud.microsoft/spNEOiOGW3ZhkdLp?ref=Link&loc=mysways
https://sway.cloud.microsoft/spNEOiOGW3ZhkdLp?ref=Link&loc=mysways
https://sway.cloud.microsoft/spNEOiOGW3ZhkdLp?ref=Link&loc=mysways
https://sway.cloud.microsoft/spNEOiOGW3ZhkdLp?ref=Link&loc=mysways
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Summary
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Summary
 Whole School Approach
o SCQF language and vision are embedded in the school culture through leadership in curriculum planning and SIP alignment. The 

Future Skills programme exemplifies how SCQF-accredited learning is prioritised and normalised across departments.
o The school’s SCQF leadership reviews delivery models and leads expansion of accreditation annually, ensuring programme 

sustainability and relevance.
 Pupil Awareness
o SCQF Ambassadors take an active leadership role in raising awareness across the school. They will be delivering sessions to BGE and 

Senior Phase pupils, support course choice evenings, and mentor new ambassadors.
o Pupils involved in the programme gain formal recognition through the Leadership Award at SCQF Level 6, showcasing how SCQF-related 

leadership contributes to wider achievement and awards-based tracking.
 Parental Engagement & Understanding
o Pupil ambassadors  present at parents’ evenings and course choice events, supporting wider parental awareness of SCQF pathways.
o SCQF information is consistently shared through school apps, display boards, social media, and a dedicated section on the school 

website, ensuring access across platforms and demographics.
 Learning Pathways
o Linlithgow Academy offers a robust suite of qualifications across SCQF Levels 4–7, including NPAs, Skills for Work,  Personal 

Development, and Meta-Skills Awards, all mapped for clarity.
o The Future Skills interdisciplinary bundle (Leadership + RBV + Personal Development) stands as a flagship course that explicitly 

develops progression and learner agency.
 External Relationships
o The school runs a weekly Pathways with Purpose programme, where employer engagement supports SCQF learning with live briefs, 

mock interviews, and employer-led input.
o Staff have mentored other schools through shared SCQF practice at local authority events and DYW networks, actively supporting 

neighbouring institutions toward SCQF recognition.
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