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LINLITHGOW ACADEMY PARENT COUNCIL
Meeting
Monday 2" October 2023
7.00 pm - 8.30 pm
Meeting in school and Zoom video conference

AGENDA

7.00 Welcome and apologies

7.05 Minutes of the previous meeting

7.20 Welcome to parents/carers of S1 pupils

7.35 Items from parent forum

Security
Mental Health Counsellor
Use of/maintenance of toilets

Curriculum and home learning

6. 7.45 Focus Topics
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Fundraising

Constitution

Attainment & Wider opportunities

7. 8.10 Head teacher update
8. AOB

7.10 Introductions from parent council members

Dates and proposed focus topics for Parent Council Meetings for 2023/24
1 Monday 2"d October.

2 Wednesday 29t November
Attendance/Cost of the school day

3 Tuesday 16t January Physical school
environment

4 Thurs 71 March Student
interactions/Equality and Diversity

5 Thursday 25th April CORE/Pupil voice and
learner engagement

6 Tuesday 4™ june school improvement plan



School Improvement Plan

Summary 2023.2024

Improvement in all young people's wellbeing

Our refreshed school vision and values emphasise Article 29 of the UNCRC by promoting and inspiring a sense of belenging and

0 social justice for all in our community.

] We will continue te promaote a climate of respect, nurture and trust to improve the HWE of our young people
] Develop an inclusive classroom culture across the school that embeds our school vison and values

[m] Revisit our Health and Wellbeing Strategy in light of updated data about cutcomes

2 Enhance Learning & Teaching

a Develop an inclusive classroom culture across the school that embeds our school vison and values
OurDigital Learning Strategy’ is used to support inclusive practice in the areas of pedagogy, curriculum and assessment

O Increase staff confidence around BGE Moderation and commence improvement work around how we associate this with a renewed
Skills Framework

a We will continue to develop our school curriculum in line with emerging national and international trends

O Ensure our Quality Improvement Model supports systematic reflection on practice, self evaluation and collaboration across our

schoaol

Continue to embed employability skills towards a positive school leaver destination for all young people

Our sustained focus on DYW and improved partnership working continues ta impact pasitively on learners

We will improve Attainment Data frem School SSR and PEF stretch aims with a focus specifically on ensuring all attainment data will
be, at least, in line with the virtual comparator school.

‘Together We Thrive'



